THE LANGUAGE USED IN THIS DOCUMENT DOES NOT CREATE AN EMPLOYMENT CONTRACT BETWEEN THE EMPLOYEE AND THE AGENCY. THIS




race, color, religion, gender, age, national origin, disability, veteran status, or any
other protected class.

. Participating members of the staff and faculty must be employed by The Citadel
and working at least thirty hours per week in a FTE position; must have
satisfactorily completed six months of service. As an exception, ROTC Instructors
may apply for a Tuition Waiver prior to the six (6) month probationary period due
to the short assignment periods for military personnel.

. Employees must apply for admission and fulfill all program and course
requirements, as appropriate.

. An employee who participates in the Tuition Waiver Program and resigns, is
dismissed or otherwise leaves The Citadel after the start of the course will be
allowed to complete the course in which he or she is currently enrolled; however,
he or she will not be permitted to enroll in additional courses under this program.
Those departing The Citadel prior to the start of the course incur the total cost for
that course.

. Participation in the Tuition Waiver Program is on a space available basis only.
Participants may enroll in a course for academic credit or in audit status.
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